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Innovation strategy of enterprise human resource performance management under the
background of big data
Wencheng Jing
Zibo Shenghong Industrial Investment Co., Ltd
[Abstract] in order to better improve the level of enterprise hr management, promote the enterprise in the
strategic height play the biggest role of performance management, this paper through theoretical analysis,
expounds the big data era background, the importance of human resources performance management
innovation and development, then analyzes the performance management innovation direction and strategy, for
the reference of relevant personnel.
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