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[Abstract] By analyzing the issues of security, incentive, and fairness in the current salary management system of
H Securities Company, an optimization plan under the evidence—based management method is proposed. The
study collected salary satisfaction data of employees at different positions and levels of H Securities Company
through questionnaire surveys and interviews, and conducted in—depth analysis of the data using
evidence—based management theory and methods. Research has found that evidence—based decision—making
can significantly improve the scientific and systematic nature of salary management, thereby enhancing employee
work enthusiasm and corporate identity, and providing practical suggestions for the human resource
management of H Securities Company.
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