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A Study on the Relationship between Manager Incentives and Enterprise Innovation
Performance
——Taking the dual approach of salary and equity as an example for exploration
Yilv
School of Business Administration, Guangxi University
[Abstract] Innovation has always been mentioned as the core competitiveness of enterprise development. One
of the important indicators for measuring innovation capability is the innovation performance of enterprises. For
innovation performance, in addition to necessary financial and talent support, reasonable resource allocation and
incentive measures are also ways for enterprises to improve innovation performance. This article uses manager

compensation incentives and manager equity incentives as explanatory variables, and innovation performance as

the dependent variable for relevant research.
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