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The Impact of Enterprise Human Resource Management Strength on Normative
Commitment
Yafeng Song
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[Abstract] Since the reform and opening up of China, the national economy has undergone tremendous
changes. In order to adapt to the trend of economic development and keep pace with the times, more and more
enterprises in China have taken measures in HRM. Throughout the current enterprise management mode, most
enterprises have realized the importance of improving HRM measures. Traditional HRM research focuses on
studying the content of enterprise HRM measures and the results of employees' work. This paper examines the
HRM strength and the normative commitment of employees, discusses the current status of its application
within enterprises, and proposes strategies for improvement in terms of improving the system, developing
measures, and enhancing employee care. These results are crucial in emphasizing the value and application of
HRM systems in enterprises.
[Key words] human resource management Strength; organizational commitment; normative commitment;

enterprise human resource management

JeE UL S3CE BAE N DI BRI SE B I ROR « SR T, X T Ny Bl

TEBUAR A T, N 7 5 Y50 H 2 A b 5 R 1 2 2 A R
Lo BTN T B B AT B 5 TR e A
MR R, 3R T TARRCR AR NE . Dk, ¥ 2 ol e R
TRCHE i B2 v b 9N 0 B LA i, 4 ) R S
(5 T AR o AR, 8 2 BT A Al 5 B oy, — 24l 7598
AR HE T8 70 S W RE 09 N 0 B IR e oK 50 53 TR A EE MK
e UL, Mk B EE M AN BT E AL, EEDK
JERI T I 28 5 3 v 38 4+ 7, AT 3 v Al ) BRI A, €3
IR INERY 3 G

1 AN BREE RS EE SRR R X

H AT, VP20 N T 0 RS S ik, i RIS &

RGN N ) BHIR S R  LRORRDIALE], H AT Z R
WETT. A, FEBUAT SCHR T, VR 2 WE T035 # OGN B L&
GE AL SR B R W I REI SR T, S5 T NI B3 I8 BE R 4t
ARG A I FE AR D

L 153 TGN Al N ) B8 B AR e i L

FEARAR MY, N BRI B R SRR A olb (58 PR AR ¢
AT R EI —E 7. — NN BRI B DAV
BT RGN AT, SR TSR . A, Bowen Al
Ostroffi i} 7 “ AN RIREHRGRE " X —ME, feE X
NNITGIRE AR 58 S HAR SR E I SE AT AT RESE . o —
MR AN PSR GBE=AT7H: R rh. — SR

70 Copyright (© This work is licensed under a Commons Attibution-Non Commercial 4.0 International License.



Economics

2235550
FoLOH s HeRA 1.0€2023 F
BRI TS (ISSND: 2630-4759 / (HETIS): 270GLO1S

FERYE SRR, 22 7 A I ORI RS A 0 BHIRHA BE A T
Phy FTEEMRYE. AHSCIEAIGIETE. — B o b e dm A B
EEE RN TR, AR —8tk. R TR R A
AR/ KL S 27 - a1 ti0 Rk oy /A (S o B S i
|, Delmottef§ NS L IEIX 7 7 ATy BRI B A G L) =4
YERZ, A AHE RN, A TR AR R 2 IEAN XS 24 O
MR AR 5 B, Alk 9 A7) B B R G R] DA 03 TA%0A
T —BURAE ., (et fh AT TR N 0 9% 5 B 2R G0 R I ek 1 LA
AFEZ o 5 JT N3 BEURAE BELAAR Z0] Al ok B Al e 2, TS
WIANG < A JE AN (0 2 02 1 55 il A ) A 35 I 2 A 53 T
W o 2 G AT TRENE AT Rt S B35 B — B A5 5 I, Adu AT oot
05 SN ) GRS EL R G, 0 Al . R
2, ANNFIEHAGE N, BT NMBEEEER 2K
ANV T LA, N 70 B2 U5 B i 1 I SRR AR A B T Al
EIEWE A SURIE, sl 57T R A N SRR T 4R

ol

N

I Fo

Ay
X1
SF

L. 2 5 TR P AR i

MANFROER 22 SR E, Ak N 7 SR B R 40 mT A
5 Boh 07 TR AN R S 4 SR S A ol AR T SR BRI 25 N 7 %
JESERR, HXE M TR 5T AT RIS R R 54 LUK
B2 MR ORI R NJTRIEE I RS nT LUE
IR R H LU 1015 B R0 5 TR0V . mKFRIZHER
WOl B B Al 380 53 TR A 7= R T R s iR A

KT NSRRI SR R G HHLK I Z AR5 &,
PR 58 R 7R 5 1 B — R B AL SUR S B RE S RO T
WEZm K &R o ALK PR AT ALZR B AR AN EDT A
[, FEr2 A4 — R AR A O B A o Meyer MIAT 1 ends 40 47K 43
= REORTE . IS AR AR S AR T . e, Ok
O TR 5 T S AR AR, FRAR MR E I E AN
IR EHHLUG = BRI GE RIOER . HELZ T,
TS AR T A 2 T S R A R A 4 R, i 53 TS A Al AT
D% AR

2 M ANBZBRERERGEREX R T ERIER
M 9 E AR

2. 1M N ) A B R SE R IH

ST &N RS, N 7 BER B B R A ) SE S T
B R %), WA 1) R R B UM ¢ in SR AV BT A 1) 55
SR AN Wb R A AR 4K, A BT R A (N D R B
7 R B IR R A B . X SR A A IR
R A 0 R A 9 A R R HEAT R R, AT AE SR TN
AV R A Tk . AR, BT A 1S S, FRE R Al T
ANFTRIEEE R, V8RR R AR 0, RAE R BN
NI IR B AR G R Al AN B TR R B E R . L
TEN S BIRE B R G0 ) AR, A5 e Mo T 3 A 43 it 1) S5 it
IFE, AR T N STR IR B R 52 R A 8, PAM R
KA. XFEMTBOLT, R TG RFRGABRF, A 3t

FESZL T 358 4 REXT AR AL, S B A FE P AR ) -

2. 2 N3 BHIRAE B AR Gt 9 R R ) B3 T RV AR e AL )
EIEAETEE

BTG B E, P2 SRR ZE S A5 RKER
PR, R PR S BT A SR Al X T RESBUE B Y
NI B B A S % . ARV I I R B R St
o, N B B It ) ST it A B A A M AT B A BT, (EL A
A HoAh PR 2R R B AL AR A SR A R PR R B, Akt TR K
SRR N RIS B AR G0 - O3 T RGN AR v IR B LA
BN ZHE 3, R T A SR 15 00, R Z A5G 1 5E )
P o B Aol P PR S CORN B T A A8, B3 LA AR
L UL RO LR A R FE AR AN B DG, I v REAE 45 53 T
TARRER NS Sy A A 1 AP TE vk R 28, AT 3 B it T T
283 (R A LR Al A A R 2K, ALl AT B T W 7 5 B A
(K T et 45 i) 7L

2. 34l N 7y BRI B AR G5t 50 X % T A A ) R
FAAETE ) 22

AT, diolk b N 0 B8 U8 B0 2 0 06k i ™ A A R 0 22 S 1k
SR IRAFAE . AP 53 ok T2 SR U™ A2 (22 e Ve 4
KT R 615 B S0 T2 E B TR, YF 2 kb &
PEARAR A T B 55 (0 AT REE EU 55 PEAR, 10 HL A 3 2o bk 53 TR0
BT Fc B e 55 A 5% T/, i 55 42 0 S A T e AR 2 24 4R g
o2 T TR L B AU . R4, D T 8 G A AR B 1 T,
FEAR Y A A7 AR IR o1 B3 TR A ) LA S5 . ()
i, BT RS 2 T, Wb Aok AR 32 AR SR A0
73, VLB TAE 5 5 RE TR A 5% o 2 SRR £ P g 38 DR LA Sl i
52 I ZE SR I AR, dATTRE R MY DA [ RORT BE 2 PR, A
TS B P AR U IR0 55 o PRI AE K A B3 T JRRR 8 L LG o,
53 TRV AE AR U R BEACRE 2 S B TR R AR N 45 )«

3 ARF NN FIRE R IREX B T AER
R

3. 17835 N ) B B 28 Gt 5 P2 FA) AH S B2

B, b Z A R AR R G E R — B
AFCIRVEAE N T GRS B rh A BRI . N ZE AL SR, N0
BRUSE PR R A H RS AN S LA B TS RN B A B
&), A 5% CRES A ORI A B AR AR OC BRIt . 140, Anlk
J82 24 7 ST ] B PO R S R SRR, SN T T 55 DI RIA IR,
FESLIRAR By T I SO AS AR A o [T, ZH 2T DUREC N 5 B &R
48, I TT S P TR SR A5 2 4 (7 SR AR A
RIS PR, (it R LA AR 2 RN B S . I B,
N7 R 2k, AGUAT B EE 03 T A D SRR BBOR N T
fift, JESCRFBGRI SR B, fEdE N BT AN T B
TR 1R YA 3, S 5 T AN BRSO R ) SR A [
I, ZH AR BR AT S S F AR K — Bk, B Ok o1 T sk
TN 3 B IR S e A2 o LA Rl o AE LR T 1, AN B
RUEAR . B R SR B 2 2 AN 0 B R S Tk R R,

Copyright © This work is licensed under a Commons Attibution-Non Commercial 4.0 International License. 71



Economics

2235550
FoLOH s HeRA 1.0€2023 F
BRI TS (ISSND: 2630-4759 / (HETIS): 270GLO1S

AR RN AT RIRE B, HLUET LS R 15 5 N 1 8%R
EEECRHE, DA O o SR FE B N 23 1) A P R0 33 W
TR AN D) BRI T RGBT I = AN R R B L, 4H 2T A
BROAE AT RIS AE R . XF BT e 5t Tt
Al A R YRR R e A DA e, A AT B ST IR A R, A
T Ak A1 3 58 22 B33

3. 2l T SR v 1) EL it

VFZWE AR, Al A ) S5 3 B 1) S e m] LA 3 IR
T o 1T LA, RSS2 ik Ak i 7 T2 8 3 O 5t
{EERTELA R, T BEAR SR T2 28 . anfrT i v fA T AE A S VP 3
SIS 5, R AT R SO 15 R B )
— o AV AT DL S R AT I AR DA ) AT 4 E (i SR
FRR S AR V) SRARHE N A7 98 VA B B R St 4900, Aok S 8
BT R, W10 53 TRH2H AR BN ) B VR B i R R B, LA
TR R T HR TAERIAERERE . X Fh 7710 Bh Al e H 1A
BEHN D7 SRS B T, DR A T SRR, IO — AN
KR NI BB PR G sR E- A TAHLSURE” G . @ik
PN T R B B e Lk 5 T A% B 4 2 B it 1 A P,
AT 84 53R A AT T 46T b sl AR S Ak R TRLRK, 388 o ot T 1) AR Wl
BB, NI B A A AR L3 . B, H T ARAEE £
FREANA, (FHEMEARES .

3. 3FRTHAL A R T SR

F AT, R 125 R, TAESm AL G f st Bk
L VAT RAN RIS B (0 5 77, AT 5 SO P AR 1) 25 5 BRI,
ANV %3 T A ST p A E SR 1 e, AT LA
SCBERUT SRBEHS H 7, LU TE BR AR () fa 40 . L 4R mf LA
e R LR, b i@ A, AR ime, LIFBh R 1T
W TARR R EEYFE . [FIR, 2H 3 26 ) T [0 B Fr sk, SReqe it T
VESAFTIR 5 L2 o ELARRUE, Aol 10 357 MR 0 AR 4 ik 5030 vy LA
ATF, CAT L B i A 0 0 5 B AR A T 51 R s . kA, g
o LV B 22 PR X R AT SR T i 4 PR 1 5 T AR 7R i R RO
TS e AT 5 ) 5 B R 6 T IR 00, oMb 7 o i 3
54t 53 T2 R) VA TR SR, SN L AT B B R AT Y B,
PAFT T AH S B T R AEAR o s 22, il N7 5 R 1) 38 A S it T 5
TAEERER, Yok N ) BV B Tl T 7 A O MR 22 S e R, DA
R R LR TAES S5 EMEEER,

4 &iEF

g5 AT, fEA B TS, ARSI A2

PR EEEEER I3 o ARV N D7 SR 3R R G 0 T o DRk
ARV I R 7R AL 3 SR S I S . B TRV R AR A PR TR AT
R LR R TGRSR, #RA & AT Bk s2m . Al
I TE B AR RS B ) SR R G ANE BRI, W)
DAAR KR 2 T Al i N 77 B2 U848 B A0, B Ak i N A
TREAFERE . Alxd T\ 77 B T AR G0 0 1) A AS vl B,
XA AT AV AE 55 G AR e v DR 1] BTG 3, AT HERE A ML B I
@Rt R k.

[ 3]

[11Bowen, D. and Ostroff, C. Understanding HRM—Firm Perf
ormance Linkages: The Role of the "Strength" of the HRM System
[J].The Academy of Management Review, 2004.29(2):203.

[2]DeTmotte,d.,De Winne,S.,Gilbert,C.and Sels, L. Comparing
and explaining HR department effectiveness assessments:evid
ence from Tine managers and trade union representatives[J].
The International Journal of Human Resource Management,
2012,24(8):1708-1735.

[3]1Sanders,K.,Bednall,T.and Yang,H.HR strength: past,curr
ent and future research.Handbook on HR Process Research,2021 :
27—-45.

[4]Meyer,d.and Allen,N.The measurement and antecedents
of affective, continuance and normative commitment to the
organization[J].Journal of Occupational Psychology,1990.63
(1):1-18.

[5]Eagly,A.Sex differences in social behavior. New Jersey:
Lawrence Erlbaum Associates.1987.

(617 s 4, 7, X k& AR W38 B AF 3 L TR 34T 4 Y
BH—— R A S REERE S THEHNNEALLAL
K %% 4,2022,43(6):905-91 2.

(1 E Bk EERBEANRBEEEBE S TIESRX
AW EAEH R LI) A R 4 7 4 7,201 5,29(12):151-157.

(81 k%, /K = F. AN W IR & 2 38 X R AL £ b
WAL R TAH S0 % (D). A 38t b 3t 5,2021,38(8):153—
160.

OB AL AR TG AR RENX RULREF
Bt 5 4%,2022,21(10):36-40.

(1018 % 5,5 g, E . A 7 IR FE 08 2 ;R T4 38
71 69 % e AL A A [0, 4 K i £,2020,433(12):75—85.

72 Copyright (© This work is licensed under a Commons Attibution-Non Commercial 4.0 International License.



