Economics

22
H5E e 6 HeRA 1.0€2022 F
BRI TS (ISSND: 2630-4759 / (HETIS): 270GLO1S

ANNBRE R REALT 5 NABARST, @ W

ol Bafr A Bt IR BRSPS SR DL

It 45
i 8 4 R RiRE R
DOI:10.12238/¢j.v5i6.1077

[ ZE] S e miz At RAFLELEANFTREEAKFHELRE ATUYARIHEE
Fo s RIS IR L TAEG RN, Bt R 3 B F DAL ATt Ak 45 04 "T 4 L4 B AR L IAT 69 R
PRI AR IR AT 5 SR S M BAT A F A AR, o+ R R U A R E RATE R
B RBNERESIE R, 2B X LR Fra, ik S S AR E B R IL, AU A X 2R 0 15
FIT T ARG T ik S LR F R EAEA N TRE A LMIIEIR TP RF T Sk, A TR
RICRE T U A8 W iF . AL AT AN RS L P AR 52 R AR R AT AL AEA N F
R FE P AU AR IR B AR R H AT T AR .

[ whh; Fhbifs, AAFREE, FA; ]RL

FESEE: P641.8 CEKERIRAD: A

Incentive Mechanism in Human Resource Management of Public Institutions
Wangmu
Tibet Geological Survey

[Abstract] The rational use of incentive mechanism is a key measure to improve the human resource
management level of public institutions. It can affect the attitude and needs of employees, improve their
enthusiasm for work, and then improve their own work efficiency and promote the sustainable and healthy
development of public institutions. The current theories related to incentive mechanism are based on western
psychology and organizational behavior. Since the 1960s, incentive related theories have been gradually
disseminated and applied in our country. Influenced by the role of these theories, many scholars have developed
corresponding incentive methods based on the national conditions of our country and under the guidance of
incentive related theories, achieving many results in the exploration of human resource management and
incentive mechanism in public institutions. Based on this, this paper briefly describes the relevant connotation of
incentive, the necessity and role of incentive mechanism in human resource management of public institutions,
and discusses and analyzes the current problems and measures of incentive mechanism in human resource
management of public institutions.
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